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Educator Responsibility to the
School Community

Competency

Educator uses research and resources to promote ethical relationships and
effective interactions with members of the school community.

Key Method

The educator uses the Learn-Design-Do-Reflect Cycle to understand, design, and
implement positive school community relationships among parents/guardians,
colleagues, the community and stakeholders, and employers. The educator also
identifies the intersections and possible risks of relationships.

Method Components

Professional Codes of Ethics

A movement is growing within the greater P-12 and educator preparation
educational communities to ensure educators and prospective educators
understand how professional decision-making can impact the safety and
well-being of children, as well as the culture and mission of the school. Most
professions have a strong set of principles to guide decision-making around these
principles; in fact, all other professions have clear guidelines for professional ethics.
The education profession, however, has not adopted a model code of conduct to
assist educators with making ethical decisions and to assist educator preparation
program providers (EPPs) in preparing their candidates to make ethical decisions.
In the absence of a commonly accepted set of ethical standards, the education
profession has often defaulted to judicial decisions and legislative action to govern
the conduct of its members.
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Code of Ethics vs. Code of Conduct

A professional code of ethics sets a higher threshold than regulatory codes of
conduct. A code of conduct provides absolutes for employment, licensure, and/or
criminal sanctions. The Model Code of Ethics for Educators (MCEE), however, helps
mitigate the risks inherent within the profession and is designed as a guide for
current and future educators to construct the best course of action when faced
with ethical dilemmas, providing a basis for educator learning, self-reflection, and
self-accountability.

The Model Code of Ethics for Educators (MCEE)

The Model Code of Ethics for Educators (MCEE) serves as a guide for future and
current educators faced with the complexities of P-12 education. The
establishment of this professional code of ethics by educators for educators honors
the public's trust and upholds the dignity of the profession.

The MCEE:

e Connects the aspirations of professional ethics with the day-to-day realities
of the practicing educator

e Facilitates a broad understanding of what constitutes best ethical practice

e Helps ensure that educators are equipped with a framework for ethical
decision-making

e Provides a basis for conversations across the profession about the
importance of having a common language rooted in professional ethics.

The Model Code of Ethics for Educators consists of five major principles which
broadly define critical dimensions of ethical practice expected of the professional
educator.

Responsibility to the Profession
Responsibility for Professional Competence
Responsibility to Students

Responsibility to the School Community
Responsible and Ethical Use of Technology

QN NISENEY

For additional information about the Model Code of Ethics for Educators, the
principles and performance indicators, please visit www.nasdtec.net.

Promotes effective and appropriate relationships with

parents/guardians
e Educators communicate with parents/guardians in a timely and respectful
manner that represents the students’ best interests.
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e Educators understand the history, needs, and culture of students served.

e Educators demonstrate equality, equity, and inclusion as well as respecting
and accommodating diversity among members of the school community.

e Educators maintain appropriate confidentiality with respect to student
information disclosed by or to parents/guardians unless required by law.

Promotes effective and appropriate relationships with colleagues

e Educators respect colleagues as fellow professionals and maintain civility
when differences arise.

e Educators seek to understand the historical and cultural experiences of
colleagues from underrepresented populations.

e Educators resolve conflicts privately and respectfully and in accordance with
district policy.

e Educators collaborate with colleagues in a manner that supports academic
achievement and related goals that promote the best interests of students.

e Educators work to ensure a workplace environment that is free from
harassment.

Promotes effective and appropriate relationships with the

community and other stakeholders
e Educators advocate for policies and laws that promote the education and
well-being of all students and families.
e Educators collaborate with community agencies, organizations, and
individuals in order to advance students’ best interests without regard to
personal reward or remuneration.

Promotes effective and appropriate relationships with employers

e Educators use property, facilities, materials, and resources in accordance
with local policies and state and federal laws.

e Educators respect intellectual property ownership rights (e.g. original lesson
plans, district level curricula, syllabi, gradebooks, etc.) when sharing
materials.

e Educators exhibit personal and professional conduct that is in the best
interest of the organization, learning community, school community, and
profession.

Understands the problematic nature of intersecting or multiple

relationships
e Examples include student/child, student/babysitter, spouse/supervisor,
parent/friend, parent/relative, etc.
e Educators consider the risks that multiple relationships might impair
objectivity and increase the likelihood of harm to students’ learning and
well-being or diminish educator effectiveness.
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e Educators consider the risks and benefits of a professional relationship with
someone with whom the educator has had a past personal relationship and
vice versa.
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ESP Professional Growth Continuum | NEA

Educator Ethics in the Classroom

Code of Ethics for Educators | NEA

Overview of the Model Code of Ethics for Educators (MCEE)

Code of Ethics Missing in Wisconsin Schools

Submission Guidelines & Evaluation Criteria

To earn the micro-credential, you must receive a passing score in Parts 1and 3,
and be proficient for all components in Part 2.

Part 1. Overview Questions (Provides Context)

300-500 words

Please answer the following contextual questions to help our reviewer understand
your current situation. Do not include any information that will make you or others
identifiable to our reviewers.

1. List your Career/Membership category, specific position and title, number of
years working in education and a basic description of your worksite (grades,
student population, demographics), community information
(urban/rural/suburban), and other relevant information.

2. Describe your current knowledge of ethics in education. Have you had any
training in educational ethics? How do you know if something is ethical? Be
sure to fully explain your response with examples and details.

Passing: Responses completely answer each question and include specific
examples that clearly illustrate understanding. Writing is easy to organize and
understand.

Part 2. Work Examples/Artifacts/Evidence

To earn this micro-credential, please submit the following four artifacts as
evidence of your learning. Please do not include any information that will make
you or your students identifiable to your reviewers.

ooce

Except where otherwise noted, this work is licensed under:
http://creativecommons.org/licenses/by-nc-nd/4.0/ Page 6 of 10
Educator Ethics Stack

Last Revised on Mar 17,2022


https://www.podbean.com/media/share/pb-3fyuv-aa9542?utm_campaign=u_share_ep&utm_medium=dlink&utm_source=u_share
http://www.nea.org/assets/docs/ESP_PGC_digital.pdf
http://neatoday.org/podcast/educator-ethics-in-the-classroom/
http://www.nea.org/home/30442.htm
https://vimeo.com/299747017
https://www.postcrescent.com/story/news/education/2016/07/25/code-ethics-missing-wisconsin-schools/79370316/
http://creativecommons.org/licenses/by-nc-nd/4.0/

Artifact 1: Concept Circles and Chart

Utilize your experience to review your ethical responsibility to each group in the
school community: parents/guardians, colleagues, the community and
stakeholders, and employers. Then use the link to the Concept Circles and
Chart(see the Resources section) to identify and reflect on positive and negative
aspects of relationships in your school community: student-teacher relationships,
and parent-teacher relationships.

e Use the 2 concept circles to identify and reflect on the ideal relationship with
colleagues and what is needed to obtain it. Identify and reflect on a basic
relationship with colleagues and identify and describe what is under your
control.

e Use the 3-column chart to write what you have learned and what you will
utilize to minimize your risks as you interact with students, parents, and
colleagues.

*You may recreate these charts digitally or do a hand-drawn version. Just be sure
that the final version is easy to read.

Artifact 2: One-pagers
Design a series of six one-pagers to share with your colleagues.

1. 5Tips for Establishing and Maintaining Effective and Appropriate
Relationships with Parents/Guardians

2. 5Tips for Establishing and Maintaining Effective and Appropriate
Relationships with Colleagues

3. 5Tips for Establishing and Maintaining Effective and Appropriate
Relationships with the Community and Other Stakeholders

4. 5Tips for Establishing and Maintaining Effective and Appropriate
Relationships with Employers

5. Understand the problematic nature of intersecting or multiple relationships

6. ldentify and describe the four types of relationships within the school
community

Each one-pager should:
e Cover the topic completely
Tell how they relate to the MCEE
Say why the idea is important to educators
Consider issues around diversity, inclusion, and cultural competence
Give examples of ethical situations

Artifact 3: Parent Communication Plan
200-500 words
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Write a communication plan for ongoing communication about activities and
projects you are doing with students. Your plan needs to include:

e What big ideas/topics you want to communicate regularly to parents

e Why you want to communicate this

e When you are going to communicate (how often, when will you start/end,
calendar)
How you will communicate (newsletter, email blast, messaging,
website/blog etc.)

Some of the topics you may want to include are:
e Opportunities for involvement

Growth that the students make

Sharing the purpose and/or learning goals for projects/activities

How they involved members of the school community

Student quotes describing what they learned

What they can do to support learning at home or at school

Part 2. Rulbric

Proficient

Basic

Developing

Artifact 1:
Concept Circles
and Chart

Both circle maps are
completely filled out.

The 3-column chart is
completely filled out.

Chart is easy to read
and understand.

Both circle maps are
filled out but may be
missing parts.

The 3-column chart is
filled out but may be
missing parts.

Chart is difficult to
read and understand.

Only one circle map is
filled out and/or is
mostly incomplete.

The 3-column chart is
missing or not

completely filled out.

Chart is unreadable.

Artifact 2:
One pagers

All six one-pagers are
finished.

One-pagers are all
easy to read and
understand.

All one-pagers
include key points
and how they relate
to MCEE.

All one-pagers
explain why the

Some of the six
one-pagers are
finished.

One-pagers are
difficult to read and
understand.

Some of the
one-pagers are
missing key points
and/or are missing
how they relate to
MCEE.

Fewer than half the

one-pagers are
finished.

One-pagers are
unreadable.

Key points are
missing and/or no
explanation of how
they relate to MCEE.

One-pagers do not
explain why the
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information is
important.

All one-pagers give
examples of ethical
situations.

Some of the
one-pagers are
missing an
explanation of why
the information is
important.

Some one-pagers
give examples of
ethical situations.

information is
important.

Examples of ethical
situations are missing
on most of the
one-pagers.

Artifact 3:
Parent
Communication
Plan

All of the following
are included in the
plan:

-Big ideas/topics
-Why you want to
communicate topics
-When you are going
to communicate
-How you will
communicate
(newsletter, email
blast, messaging,
website/blog etc.)

Some of the following
are included in the
plan:

-Big ideas/topics
-Why you want to
communicate topics
-When you are going
to communicate
-How you will
communicate
(newsletter, email
blast, messaging,
website/blog etc.)

One or two of the
following are
included in the plan:

-Big ideas/topics
-Why you want to
communicate topics
-When you are going
to communicate
-How you will
communicate
(newsletter, email
blast, messaging,
website/blog etc.)

Part 3 Reflection

(150-300 words)

Use the word count as a guide to write a personal reflection about your work on this
micro-credential. For tips on writing a good reflection review the following resource:

How Do | Write a Good Personal Reflection?

Please do not include any information that will make you identifiable to your reviewers.

1. How has thisl learning impact you and your learners?

Passing: Reflection provides evidence that this activity has had a positive impact on
both educator practice and student success. Specific examples are cited directly from
personal or work related experiences to support claims. Also included are specific
actionable steps that demonstrate how new learning will be integrated into future

practices.
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